EMPLOYMENT AGREEMENT FOR FIRE CHIEF OF
THE FALLEN LEAF LAKE COMMUNITY SERVICES DISTRICT

This Agreement is made as of August 30, 2025 by and between the Fallen Leaf Lake
Community Services District (“CSD”), a community services district (and defined as actions or
approvals as determined in accordance with the CSD bylaws) organized and existing pursuant to
Sections 61000 and following of the Government Code and Christopher L. Sauer. (hereafter
referred to as “Sauer”). CSD and Sauer shall hereinafter be collectively referred to as “the
Parties.”

In consideration of the mutual covenants and promises of the parties, CSD agrees to
employ Sauer “at will,” and Sauer agrees to be employed by CSD “at will” as its Fire Chief /
Incoming Fire Chief pursuant to the following terms and conditions:

1. Term. CSD is employing Sauer as an at-will employee. The period of this
Agreement is for 63 months, commencing October 1, 2025 and continuing through and including
December 31, 2030, unless earlier terminated as provided in this Agreement. .

2 Sauer’s Responsibilities. Sauer shall report to the CSD’s Board of Directors or
its designee throughout the entire term of this Agreement. CSD shall designate a Board Member
(or designee), with whom Sauer shall communicate on a regular basis, as well as the acting
General Manager. On or before Sauer’s first day of employment, CSD shall communicate the
designated Board Member (or designee) to Sauer in writing (email is sufficient for purposes of

this paragraph 2(A). Sauer shall report to the CSD Board at large for reports, meetings, etc.
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A. Sauer’s title upon the commencement date of this Agreement will be “Incoming
Fire Chief.” Sauer shall assume the title of “Fire Chief” on or before May 1, 2026. Although
Sauer’s title will change at that time, nothing else will change, and the terms and conditions of
this Agreement will be from the commencement date of the Agreement as stated below.

B. Sauer, as Fire Chief/ Incoming Fire Chief shall devote his time, attention and
energies to the business of the CSD as it relates to fire prevention, suppression, and emergency
medical services, and shall perform the duties generally described in the job description attached
to this Agreement as Exhibit “A,” and other such duties that the CSD may reasonably assign
from time to time. Sauer’s duties may be reasonably modified at the CSD’s direction from time
to time. The reasonableness of the assignment or modification of duties shall be determined by
agreement of the parties.

C. During the term of this Agreement, Sauer shall not be engaged in any activity,
whether or not for profit or compensation, outside of the employment relationship created under
this Agreement, which would conflict with Sauer’s obligations or responsibilities or which would
be detrimental to the CSD. Nothing in this paragraph shall prohibit Sauer from maintaining
employment as a retired annuitant, instructor for CAL FIRE or Fire Academy, provided such
work does not adversely affect Sauer’s primarily responsibilities as Fire Chief. However, Sauer
may be employed in the future, at CSD’s discretion, as the CSD’s General Manager and/or
Incoming General Manager, and may perform duties pursuant to that position concurrently with
his duties as Fire Chief/ Incoming Fire Chief. In the event CSD elects to employ Sauer as CSD’s

General Manager and/or Incoming General Manager, Sauer will be hired concurrently and
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compensated with a separate General Manager contract, which the parties shall negotiate and
execute before Sauer commences job duties for the General or Incoming General Manager
position.

D. Sauer agrees to observe and comply with the CSD’s duties as Fire Chief in
accordance with standard accepted practices, and all reasonably related duties and operating
procedures adopted or approved by the CSD.

B, Notwithstanding any other provision contained in the Agreement, Sauer shall not,
and he expressly agrees that he shall not, engage in any of the following activities without the
prior written consent of the CSD:

(1) Make any non-budgeted purchase for capital equipment or for any other
purposes exceeding $10,000.00.

(i)  Obligate the CSD in any amount by borrowing, obtaining credit,
guaranteeing, or otherwise promising CSD responsibility, except in the ordinary course of
fulfilling his responsibilities hereunder, and in no case in excess of $10,000.00

(iif)  Sell, transfer, or encumber CSD capital assets (those items with greater
than $10,000.00 current value) without prior Board approval.

F. Sauer shall provide the Governing Board with a report regarding an update of the
Fire Department Master Plan at the request of the Board.

G. Sauer shall present to the Board annually at its December meeting a written report
listing all grants for which he intends to apply in the ensuring calendar year, including: the use

of the grants, the potential amounts of the grants, and any CSD matching fund requirements and
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the proposed sources of any matching funds.

3. Year-Round Employment

CSD’s fire department (the Fallen Leaf Fire Department, hereinafter “FLFD”) has two
modes of operations: “Summer Mode” and “Winter Mode”. During Winter Mode, the FLED is
“Volunteer Only”. The FLFD volunteers have their pagers and make every effort to respond to
emergencies given current road and weather conditions. During “Summer Mode” normally May
15 to October 15 (or to the end of “Fire Season”, whichever is later of each year), the FLED also
endeavors to staff the CSD with the Fire Chief and with seasonal Firefighters, EMT and EMTP
in the CSD at all times continuously. It is understood by and between the parties hereto that
Sauer shall reside at the residence provided by the CSD at Fallen Leaf Lake during Summer
Mode; he may reside at the residence during Winter Mode at his option. Duties of the Fire Chief
during the Opening and Shutdown Period are described in the Standard Operating Procedures
(“SOP”) as adopted by the CSD and revised from time to time.

It is agreed that the determination of the commencement and termination of Fire Season
shall be based on local conditions and recommendations of the Fire Chief in consultation with
the Board or its designee. During the Fire Season, Sauer is entitled to two days off per week.
Sauer agrees to assume responsibility for ensuring appropriate coverage during his time off and
agrees to work most Fridays, Saturdays and Sundays during “Summer Mode”. During the term
of this Agreement that is not the Opening and shutdown Period and the Fire Season (“Winter
Mode of Operations™), Sauer’s duties to CSD shall continue.

4. Compensation. Sauer shall be compensated for his work as Incoming Fire Chief/
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Fire Chief as follows:

A. For the Term of this Agreement, Sauer shall be paid a base salary, commencing
October 1, 2025 of $135,000.00 per year, payable on a monthly basis. The base salary shall
increase on October 1 of each year, starting with October 1, 2026, by a cost of living adjustment
(COLA) equal to the most recent percentage published by the El Dorado County Board of
Supervisors for County employees in the bargaining unit of Unrepresented Management and
Confidential, as of October 1 of each year (for example, 3% as of the last published figure in
November 2024).

B. Sauer will be subject to a performance review by the Board on an annual basis.
This review shall be completed by the Labor Day meeting of the Board for the previous fiscal
year.

C. Sauer shall be required to live in CSD-provided housing at 400 Fallen Leaf Road,
2nd floor, Fallen Leaf Lake, CA, 96150 during Summer Mode. He may also live at this residence
during Winter Mode, at his option. As a resident, Sauer shall abide by and conform to the
policies and procedures of the community area (“Policies and Procedures”) now in effect or as
may be revised from time to time. The CSD recognizes that Sauer’s presence is a benefit to the
community, and therefore there will also be no rental charge for this CSD-provided housing.
CSD will pay all utilities and maintenance, at the 400 Fallen Leaf Road, 2nd Floor address
during Summer Mode. However, during Winter Mode, if Sauer chooses to live at this CSD-
provided housing, then he will be responsible for paying incremental utilities and maintenance,

including snow clearing to access the property. FLFD will pay Fallen Leaf Lake Parks &
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Recreation the full amount of rent for the months that Sauer resides at the property, (currently
2,000.00 per month) plus the actual costs of utilities and maintenance for Sauer’s residence
during Summer Mode.

D. In lieu of benefits, Sauer shall receive an additional $12,000 per year, paid
monthly, to offset the value of the benefits CSD has not provided (including but not limited to
overall health and wellness, vision, dental, acupuncture, chiropractor and inclusion of the same
benefits for dependents) . This amount is considered part of Sauer’s total compensation package.
Sauer will not be required to provide documentation or other accounting to demonstrate how
these funds are used. The amount of the contribution shall increase by the COLA percentage
established each year during the term of this Agreement, commencing October 1, 2026, as
specified in Paragraph 4(A) of this Agreement.

E. Sauer shall accrue one (1) sick day per month during the term of the Agreement.
Sauer shall not be paid for accrued, unused sick days at the conclusion of the term of this
Agreement.

EF. The CSD will provide a vehicle for Sauer’s use on CSD business. CSD shall
provide all fuel, maintenance and insurance for said vehicle. In the event a vehicle is not
provided CSD and Sauer shall separately negotiate an agreement regarding compensation for use
of Sauer’s vehicle.

5. Termination of Agreement. This Agreement may be terminated only as follows:
A. Resignation: Sauer may resign and terminate this Agreement provided that ﬁe ;1.as

given the Governing Board written notice at least ninety (90) calendar days in advance of the
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effective date of termination, unless otherwise agreed by the Governing Board. During the term
of this Agreement, upon notice of his resignation, Sauer will provide all possible assistance to the
CSD in the selection, orientation and onboarding of a new Fire Chief during the notice period.

B. Mutual Agreement: CSD and Sauer may, by mutual written agreement, terminate

the Agreement at any time. Any mutual termination including a cash settlement shall be subject
to the provisions of Government Code section 53260, which restricts any cash settlement to no
more than the lesser of the then monthly salary plus deferred compensation times eighteen (18)
months, or the remaining term of the agreement. Sauer will provide all possible assistance to the
CSD in the selection, orientation and onboarding of a new Fire Chief following termination of
this Agreement.
C: Termination by Board — For Cause: CSD retains the right to terminate this

Agreement at any time for Cause. Cause is defined as follows:

(1) Breach by Sauer of any material term of this Agreement; provided, that,
Sauer shall be notified in writing of termination and an explanation of the Cause for termination.
If, in the sole discretion of CSD, the stated breach may be cured within a reasonable time and in
a manner acceptable to CSD, Sauer shall be so advised and shall have the opportunity to effect
such cure. Failure to timely effect such cure in the sole judgement of CSD shall be Cause for
immediate termination with no further right to cure.

(i)  Upon long term disability or other disability of Sauer, rendering him
unable to fully perform his obligations as required herein, as reasonably determined by labor law.

(i)  Upon Sauer’s willful breach of this Agreement, the material neglect of his
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obligations as provided herein, or other such willful conduct which, in the sole judgment of CSD,
justifies immediate termination without further notice or right because of material threat to the
well-being of the community.  Grounds for immediate termination might include gross
negligence, malfeasance, moral turpitude, conviction of a felony or unlawful discrimination or
harassment.

(tv)  Upon the conviction of Sauer in a court of law of competent jurisdiction of

a misdemeanor involving moral turpitude or of any felony.

D. Termination by Board — Without Cause: The Board may, for any reason, without
cause or a hearing, terminate this Agreement at any time. In consideration for the exercise of this
right, CSD shall pay Sauer as follows:

(1) In the event there are less than 18 months remaining until the termination
date of this Agreement, Sauer shall receive one month of salary (in an amount equal to Sauer’s
most recent full month of employment), multiplied by the number of months remaining before
the expiration of this Agreement. This amount shall be paid once per month following Sauer’s
termination, OR in a lump sum within 30 days of Sauer’s termination, at the Board’s discretion;
or

(i)  Inthe event there are more than 18 months remaining until the termination
date of this Agreement, Sauer shall receive one month of salary (in an amount equal to Sauer’s
most recent full month of employment), multiplied by 18. This amount shall be paid once per
month following Sauer’s termination, OR in a lump sum within 30 days of Sauer’s termination,

at the Board’s discretion.
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(a) For the purposes of this Agreement, the term “salary” shall include
Sauer’s regular monthly base salary (which may be calculated on a monthly pro-rata basis).
Payments made pursuant to this termination-without-cause provision may be subject to
applicable payroll deductions and treated as compensation for state and federal tax purposes.

(b) The parties agree that any damages to Sauer that may result from
the Governing Board’s early termination of this Agreement cannot be readily ascertained.
Accordingly, the parties agree that the payments made pursuant to this termination-without-cause
provision constitute reasonable liquidated damages for Sauer, fully compensate him for all tort,
contract, and other damages of any nature whatsoever, whether in law or equity, and do not result
in a penalty. The parties agree that the CSD’s completion of all its obligations under this section
5(d) of this agreement constitutes Sauer’s sole remedy to the fullest extent provided by law.
Finally, the Parties agree that this provision meets the requirements governing maximum case
settlements as set forth in Government Code sections 53260, et seq.

(c) In the event the CSD terminates Sauer without cause for any
reason or no reason, CSD and Sauer both agree to make their best efforts to issue a mutually
acceptable announcement regarding the termination. Sauer will provide all possible assistance to
the CSD in the selection, orientation and onboarding of a new Fire Chief following termination
of this Agreement.

E. Death or Disability: Sauer’s death shall immediately terminate this Agreement.

In such event, all salary and other monetary amounts due to Sauer up to the time of his death, if

any, shall be paid to Sauer’s estate unless otherwise declared in writing by Sauer or directed by
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the executor of Sauer’s estate.

6. Governing Law. This Agreement shall be governed by and construed in
accordance with the laws of the State of California and the federal laws of the United States of
America applicable therein.

7. Survival. In the event that any provision herein is determined to be
unenforceable under the current law at the time of execution of this Agreement, or unenforceable
under a law that may supersede that law in place at the time of execution, all other provisions
and the intent of the Agreement shall survive such findings and remain in full force and effect.

8. Indemnity. CSD shall defend, hold harmless, and indemnify Employee against
any claim, demand, judgment, or action of any type or kind arising within the course and scope
of Employee’s employment to the extent required by Government Code Sections 825 and 995,

9. Waiver of Rights. No provision of this Agreement may be modified, waived or
discharged unless such waiver, modification or discharge is agreed to in writing by the party
against whom the same is sought to be enforced and no failure by either party to enforce any of
its rights hereunder shall, except as aforesaid, be deemed to be a waiver of such right. No waiver
by either party hereto at any time of any breach by the other party hereto of, or compliance with,
any provision of this Agreement to be performed by such other party shall be deemed to be a
waiver of a similar or dissimilar provision hereof at the same or any prior or subsequent time.

10.  Modifications. Any modifications to this Agreement shall be effective only if in

writing and signed by both of the parties hereto.
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11.  Notices. Any notice required or permitted to be given under this Agreement shall
be in writing and shall be properly given if delivered personally or mailed prepaid registered
mail addressed as follows:

In the case of the Fallen Leaf Lake Community Services District:

Fallen Leaf Lake Community Services District
Attention: CSD Board President

P.O. Box 9415

South Lake Tahoe, CA 96158

In the case of Christopher L. Sauer:

P.O. Box 8441
South Lake Tahoe, CA 96158
(with a courtesy copy sent via email to: csauer] 00@gmail.com)

12. Entire Agreement. This mutually signed Agreement, attached Exhibits and any
properly executed and signed Amendments, or Directives as approved by the CSD from time to
time and incorporated herein, constitutes the entire agreement between the parties with respect to
the Agreement contemplated hereby and cancels and supersedes all prior undertakings and
agreements between the parties with respect thereto and no agreements or representations, oral or
otherwise, express or implied, with respect to the subject matter hereof have been made by either

party which are not expressly sét forth in this Agreement.

13.  Construction. Each Party has cooperated in the drafting and preparation of this

Agreement. Hence, in any construction to be made of this agreement, the same shall not be
construed against any Party of the basis that the Party was the drafter. The captions of this

Agreement are not part of the provisions of this Agreement and shall have no force or effect.

Page 11 of 14



14. Independent Representation. Sauer and the Governing Board each recognize
that in entering into this Agreement, the Parties have relied upon, or had the opportunity to
consult with and rely upon, the advice of their own attorneys or other representatives, and that
the terms of this Agreement have been completely read and explained to them by their attorneys
or representatives, and that those terms are fully understood and voluntarily accepted.

15.  Provisions Required by Government Code.

To the extent applicable, this Agreement is subject to the provisions of Government Code
Sections 53243-53243.4 which requires reimbursement under the circumstances stated therein, as
listed below.

53243. On or after January 1, 2012, any contract executed or renewed between a local
agency and an officer or employee of a local agency that provides paid leave salary offered by
the local agency to the officer or employee pending an investigation shall require that any salary
prdvided for that purpose be fully reimbursed if the officer or employee is convicted of a crime
involving an abuse of his or her office or position.

53243.1. On or after January 1, 2012, any contract executed or renewed between a local
agency and an officer or employee of a local agency that provides funds for the legal criminal
defense of an officer or employee shall require that any funds provided for that purpose be fully
reimbursed to the local agency if the officer or employee is convicted of a crime involving an
abuse of his or her office or position.

53243.2. On or after January 1, 2012, any contract of employment between an employee

and a local agency employer shall include a provision which provides that, regardless of the term

Page 12 of 14



N—

of the contract, if the contract is terminated, any cash settlement related to the termination that an
employee may receive from the local agency shall be fully reimbursed to the local agency if the
employee is convicted of a crime involving an abuse of his or her office or position.

53243.3. On or after January 1, 2012, if a local agency provides, in the absence of a
contractual obligation, for any of the payments described in this article, then the employee or
officer receiving any payments provided for those purposes shall fully reimburse the local
agency that provided those payments in the event that the employee or officer is convicted of a
crime involving the abuse of his or her office or position.

53243.4. For purposes of this article, "abuse of office or position" means either of the
following:

(a) An abuse of public authority, including but not limited to, waste, fraud, and
violation of the law under color of authority.

(b) A crime against public justice, including, but not limited to, a crime described
in Title 5 (commencing with Section 67), Title 6 (commencing with Section 85), or Title 7
(commencing with Section 92) of Part 1 of the Penal Code.

The intent of this Section is to satisfy the requirements in Government Code Sections
53243, 53243.1, 53243 2, 53243 .3 and 53243 4, and this Agreement shall be interpreted
consistent with these statutes.

The Parties recognize that, once final, this Agreement is a public record and must be

made available to the public upon request.
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16.  Miscellaneous. Each of the Parties represents that it is duly authorized to execute
this Agreement. This Agreement may be executed in any number of counterparts, each of which
shall be deemed to be an original, and all of which together shall be deemed to the same
Agreement.

Agreed to:

FALLEN LEAF LAKE COMMUNITY SERVICES DISTRICT

By: W Date: ?I// %?OZ(

LA

Bruce Hart, President

INCOMING FIRE CHIEF / FIRE CHIEF

By: m Date: 9/&/292;";7/
SZ By ! 7

Christopher L. Sauer
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Fire Chief Job Description

The Fire Chief administers, plans, directs and controls all aspects of the Fallen Leaf Lake CSD
Fire Department including fire suppression, fire prevention, evacuation, and rescue activities of
the department as authorized by the California Fire Code. The Fire Chief also administers
applicable local and federal fire regulations. Administrative duties comprise planning, directing,
collaborating with neighboring fire departments and agencies, and controlling all fire department
activities including recruitment of personnel, purchase of equipment, control of expenditures,
preparation of budget estimates and the assignment of personnel and equipment. The Fire Chief
confers with the CSD General Manager on issues of organization, policy and planning, but works
independently in supervising Fire Department operations.

Duties and Responsibilities

o Plan, direct, and supervise through subordinate officers the activities of the fire
department as specified in departmental policies & procedures.

¢ Attend fires and exercise overall supervision of firefighting operations. As required, take
over immediate supervision of rescue and firefighting activities

. Provide effective public outreach to all community members regarding fire hazards, fire
prevention, developing fire safe practices, defensible space, and guidance for emergency
evacuation.

*  Maintain an effective working relationship with all local government departments and
carry out such additional duties as requested by the General Manager and Board of
Directors.

*  Establish and implement Operational Guidelines based on best practices and OSHA
regulations.

*  Develop and implement training programs in accordance with accepted standards to
improve the understanding and skill of all staff in fire fighting and rescue procedures and
EMT/EMTP first responders.

*  Ensure adequate records are kept of all required maintenance and training.

. Prepare and submit an annual budget and long-range plans according to best practices as
prescribed by the board of directors.

¢ Make expenditures within approved limits and maintain financial records in accordance
with district policies.

. Develop and revise a long-range capital plan to keep pace with development.

*  Supervise the requisition, maintenance and operation of firefighting equipment and
facilities. Maintain an up-to-date inventory of Fire Department apparatus and equipment



. Ensure that all local government policies and processes are adhered to.

*  Ensure that inquiries and complaints regarding fire department activities or
responsibilities are handled promptly, efficiently, effectively and with courtesy.

-+ Liaise with representatives of neighboring fire departments to ensure adequate mutual aid
agreements are made for mitigating major emergency incidents.

. Participate in the local and regional emergency planning process.
*  Participate in Fire Chiefs' Association at the local or regional level.
. Other related duties as assigned by the General Manager and Board of Directors

Organizational Relationship

*  The Fire Chief oversees all fire department staff, but may delegate specific line

management responsibilities to division commanders, battalion chiefs, and/or fire
captains as appropriate.

Requirements
Education/Training
*  Bachelor’s Degree or equivalent experience
*  CSFM Firefighter 1 Certification
*  CSFM Driver/Operator Pump Certification or other approved course
*  CSFM Company Officer Training Program
Minimum Experience

*  Aminimum of 10 years of full-time experience with a professional fire department as a
company officer or higher rank in a suppression capacity.

*  Previous experience as a fire department chief officer.

*  Previous management experience required.

*  Experience working with CalOES strike teams a plus
Occupational Certification

¢ California Class C License with firefighter, air brake & tank endorsements

EMT-1A



CPR Certification

S-230 Engine Boss

FESI Training Program

ICS 400

Company Officer Certification

Chief Fire Officer Certification (encouraged)

Knowledge

Knowledge of Fire Department Operational Guidelines, policies, procedures and
applicable local bylaws, County regulations, Federal acts and standards.

Knowledge of the NFPA 1001 and 1002 Firefighter Training Standard and OH&S
regulations.

Knowledge and training in Incident Command System (ICS) minimum ICS 400.
Knowledge of the community and fire protection area.

Knowledge of computer software applications including Firehouse Software (NFIRS),
word processing, spreadsheets and mail applications.

Knowledge of the California Fire Code

Fire Hazard Reduction methods to successfully reduce fire hazards.
Techniques utilized for public education and information.

Fire investigation techniques, methods and practices.

Appropriate billing and reimbursement practices for working with state and federal strike
teams

Skills & Abilities

Ability to be an effective leader

Ability to organize & delegate, tactfully and diplomatically arbitrate conflicts between
viewpoints to build consensus.

Ability to effectively administer the operations of a volunteer fire department




Ability to effectively communicate verbally and in writing and maintain positive public
relations for the fire department, members of the public, the General Manager, and the
Board of Directors.

Ability to supervise and participate in the preparation of all necessary reports, records and
correspondence.

Willingness and commitment to participate in training programs and workshops. Work
effectively under dangerous and stressful conditions, extreme weather conditions,
hazardous situations and other adverse conditions.

Administer emergency medical care

Operate an emergency vehicle/pumper in a safe manner.

Make repeated, rapid movements and sustain a high level of muscular exertion and
physical activity for 15 mins or longer, performing a sequence of physically demanding
operations quickly and safely.

Ability to recruit, train, mentor and direct volunteer and paid staff firefighters in the
station environment and during emergency operations.

Local Considerations

Familiarity with Fallen Leaf Lake, the southeast Tahoe Basin, and Desolation Wilderness
Ability to work with local community members and address their questions and concerns
Ability to work collaboratively with the Tahoe Basin Chiefs Association

Political awareness necessary to productively work in partnership with all neighboring
local, state, and federal agencies

This is a full-time position with seasonal variations

May 1 to October 31 (approx) is the high season. The Fire Chief is expected to work
from the FLL Basin and the CSD facilities during the summer season and must be
available full-time to assist residents and recreational users of the Fallen Leaf Basin.
Generally PTO and vacations are not allowed during this time, except as prescribed by
district employment policies

November 1 to April 30 (approx) is the low season. The Fire Chief is expected to engage
in planning and budgeting, as well as participating in local roundtable and Tahoe-area fire
planning year-round. While the Fire Chief is expected to be in close communication with
the Board and the General Manager during this time, there is greater flexibility for time
off during this period.

Must be willing to attend Board meetings outside of regular work hours.



