EMPLOYMENT AGREEMENT FOR THE PART-TIME GENERAL MANAGER OF
THE FALLEN LEAF LAKE COMMUNITY SERVICES DISTRICT
This Agreement is made as of March 1, 2026 by and between the Fallen Leaf Lake
Community Services District (“CSD”), a community services district (and defined as actions or

approvals as determined in accordance with the CSD bylaws) organized and existing pursuant to

as “Ashton”). CSD and Ashton shall hereinafter be collectively referred to as “the Parties.”

In consideration of the mutual covenants and promises of the parties, CSD agrees to
employ Ashton and Ashton agrees to be employed by CSD as its part-time General Manager
pursuant to the following terms and conditions:

1. Term. This agreement is valid commencing from the date of execution and
continuing through and including December 31, 2027, unless earlier terminated as provided in
this Agreement. The parties have the option to extend the agreement for one additional year, until
December 31, 2028, by mutual consent.

2. Ashton’s Responsibilities. Ashton shall report to the CSD’s Board of Directors
or its designee throughout the entire term of this Agreement. CSD shall designate a Board

Member (or designee), with whom Ashton shall communicate on a regular basis, as well as with

the acting Fire Chief. Ashton shall report to the CSD Board at large for reports, meetings, etc.
A. Ashton’s title upon the commencement date of this Agreement will be “General

Manager” with the expectation that the role will be part-time at approximately 62.5% (i.e., an
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average of three days or approximately 25 hours per week).

B. Ashton, as General Manager, serves as the District’s Chief Administrative Officer.
He shall devote his time, attention and energies to the business of the CSD as described in the
job description attached to this Agreement as Exhibit “A.” Ashton’s duties may be reasonably
modified at the CSD’s discretion from time to time. The reasonableness of the assignment or
modification of duties shall be determined by agreement of the parties.

& During the term of this Agreement, Ashton shall not be engaged in any activity,
whether or not for profit or compensation, outside of the employment relationship created under
this Agreement, which would conflict with Ashton’s obligations or responsibilities or which
would be detrimental to the CSD. Nothing in this paragraph shall prohibit Ashton from
maintaining employment as a retired annuitant or consultant, provided such work does not
adversely affect Ashton’s primarily responsibilities as General Manager.

D. Ashton agrees to observe and comply with the CSD’s duties as General Manager
in accordance with standard accepted practices, and all reasonably related duties and operating
procedures adopted or approved by the CSD.

E. Notwithstanding any other provision contained in the Agreement, Ashton shall
not, and he expressly agrees that he shall not, engage in any of the following activities without
the prior written consent of the CSD:

Q) Make any non-budgeted purchase for capital equipment or for any other
purposes exceeding $10,000.00.

(ijy  Obligate the CSD in any amount by borrowing, obtaining credit,
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guaranteeing, or otherwise promising CSD responsibility, except in the ordinary course of
fulfilling his responsibilities hereunder, and in no case in excess of $10,000.00
(iif)  Sell, transfer, or encumber CSD capital assets (those items with greater
than $10,000.00 current value) without prior Board approval.
F. Ashton shall provide the Governing Board with monthly written reports regarding
his progress. At the Board’s November meeting, Ashton shall present a written report outlining
his recommendations for the next calendar year, including any grants he intends to apply for.

Specific use of the grants, potential amounts, and any CSD matching fund requirements (plus the

3 Year-Round Employment

The CSD has two modes of operation: “Summer Mode” and “Winter Mode”. During
Winter Mode, normally from October 15 to May 15, the majority of Ashton’s work can be done
remotely. During “Summer Mode,” normally May 15 to October 15 it is understood by and
between the parties hereto that Ashton shall be physically present at Fallen Leaf Lake for at least
two days each week. These days may often be Fridays or weekends when resident and visitor
traffic is highest.

\

4. Compensation. Ashton shall be compensated for his part-time work as General
Manager as follows:

A. For the Term of this Agreement, Ashton shall be paid a base salary of $121,875
per year, payable on 2 monthly basis.

B. Ashton will be subject to a performance review by the Board on an annual basis.
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This review shall be completed by the Labor Day meeting of the Board for the previous fiscal
year.

(a3 In lieu of benefits, Ashton shall receive an additional $7,500 per year, paid
monthly, to offset the value of the benefits CSD has not provided (including but not limited to
overall health and wellness, vision, dental, acupuncture, chiropractor and inclusion of the same
benefits for dependents). This amount is considered part of Ashton’s total compensation package.
Ashton will not be required to provide documentation or other accounting to demonstrate how
these funds are used.

b. In the event that Ashton uses his personal vehicle for CSD related business,
excluding driving to and from his home to Fallen Leaf Lake, he will be eligible for mileage
reimbursement at the federally approved reimbursement rate.

5. Termination of Agreement. This Agreement may be terminated only as follows:

A. Resignation: Ashton may resign and terminate this Agreement provided that he
has given the Governing Board written notice at least ninety (90) calendar days in advance of the
effective date of termination, unless otherwise agreed by the Governing Board. During the term
of this Agreement, upon notice of his resignation, Ashton will provide all possible assistance to
the CSD in the selection, orientation and onboarding of a new General Manager during the notice
period.

B. Mutual Agreement: CSD and Ashton may, by mutual written agreement, terminate
the Agreement at any time. Any mutual termination including a cash settlement shall be subject

to the provisions of Government Code section 53260, which restricts any cash settlement to no
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more than the lesser of the then monthly salary plus deferred compensation times eighteen (18)
months, or the remaining term of the agreement. Ashton will provide all possible assistance to
the CSD in the selection, orientation and onboarding of a new General Manager following
termination of this Agreement.

.

Termination by Board — For Cause: CSD retains the right to terminate this

Agreement at any time for Cause. Cause is defined as follows:

(1) Breach by Ashton of any material term of this Agreement; provided, that,
Ashton shall be notified in writing of termination and an explanation of the Cause for
termination. If, in the sole discretion of CSD, the stated breach may be cured within a reasonable
time and in a manner acceptable to CSD, Ashton shall be so advised and shall have the
opportunity to effect such cure. Failure to timely effect such cure in the sole judgement of CSD
shall be Cause for immediate termination with no further right to cure.

(i)  Upon long term disability or other disability of Ashton, rendering him
unable to fully perform his obligations as required herein, as reasonably determined by labor law.

(iii)  Upon Ashton’s willful breach of this Agreement, the material neglect of
his obligations as provided herein, or other such willful conduct which, in the sole judgment of
CSD, justifies immediate termination without further notice or right because of material threat to
the well-being of the community. Grounds for immediate termination might include gross
negligence, malfeasance, moral turpitude, conviction of a felony or unlawful discrimination or
harassment.

(iv)  Upon the conviction of Ashton in a court of law of competent jurisdiction
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of a misdemeanor involving moral turpitude or of any felony.

D. Termination by Board — Without Cause: The Board may, for any reason, without

cause or a hearing, terminate this Agreement at any time. In consideration for the exercise of this
right, CSD shall pay Ashton as follows:

) In the event there are less than 6 months remaining until the termination
date of this Agreement, Ashton shall receive one month of salary (in an amount equal to Ashton’s
most recent full month of employment), multiplied by the number of months remaining before
the expiration of this Agreement. This amount shall be paid once per month following Ashton’s
termination, OR in a lump sum within 30 days of Ashton’s termination, at the Board’s discretion;
or

(i1) In the event there are more than 6 months remaining until the termination
date of this Agreement, Ashton shall receive one month of salary (in an amount equal to Ashton’s
most recent full month of employment), multiplied by 6. This amount shall be paid once per
month following Ashton’s termination, OR in a lump sum within 30 days of Ashton’s
termination, at the Board’s discretion.

(a) For the purposes of this Agreement, the term “salary” shall include
Ashton’s regular monthly base salary (which may be calculated on a monthly pro-rata basis).
Payments made pursuant to this termination-without-cause provision may be subject to
applicable payroll deductions and treated as compensation for state and federal tax purposes.

()  The parties agree that any damages to Ashton that may result from

the Governing Board’s early termination of this Agreement cannot be readily ascertained.
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Accordingly, the parties agree that the payments made pursuant to this termination-without-cause
provision constitute reasonable liquidated damages for Ashton, fully compensate him for all tort,
contract, and other damages of any nature whatsoever, whether in law or equity, and do not result
in a penalty. The parties agree that the CSD’s completion of all its obligations under this section
5(d) of this agreement constitutes Ashton’s sole remedy to the fullest extent provided by law.
Finally, the Parties agree that this provision meets the requirements governing maximum case
settlements as set forth in Government Code sections 53260, et seq
(©) In the event the CSD terminates Ashton without cause for any

reason or no reason, CSD and Ashton both agree to make their best efforts to issue a mutually
acceptable announcement regarding the termination. Ashton will provide all possible assistance
to the CSD in the selection, orientation and onboarding of a new General Manager following
termination of this Agreement and will be compensated for these efforts in accordance with the
compensation language identified above.

E. Death or Disability: Ashton’s death shall immediately terminate this Agreement.
In such event, all salary and other monetary amounts due to Ashton up to the time of his death, if
any, shall be paid to Ashton’s estate unless otherwise declared in writing by Ashton or directed
by the executor of Ashton’s estate.

6. Governing Law. This Agreement shall be governed by and construed in
accordance with the laws of the State of California and the federal laws of the United States of

America applicable therein.
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7. Survival. In the event that any provision herein is determined to be
unenforceable under the current law at the time of execution of this Agreement, or unenforceable
under a law that may supersede that law in place at the time of execution, all other provisions
and the intent of the Agreement shall survive such findings and remain in full force and effect.

8. Indemnity. CSD shall defend, hold harmless, and indemnify Employee against
any claim, demand, judgment, or action of any type or kind arising within the course and scope
of Employee’s employment to the extent required by Government Code Sections 825 and 995.

9. Waiver of Rights. No provision of this Agreement may be modified, waived or
discharged unless such waiver, modification or discharge is agreed to in writing by the party
against whom the same is sought to be enforced and no failure by either party to enforce any of

its rights hereunder shall, except as aforesaid, be deemed to be a waiver of such right. No waiver
by either party hereto at any time of any breach by the other party hereto of, or compliance with,
any provision of this Agreement to be performed by such other party shall be deemed to be a
waiver of a similar or dissimilar provision hereof at the same or any prior or subsequent time.

10. Modifications. Any modifications to this Agreement shall be effective only if in
writing and signed by both of the parties hereto.

1. Neotices. Any notice required or permitted to be given under this Agreement shall
be in writing and shall be properly given if delivered personally or mailed prepaid registered
mnail addressed as follows:

In the case of the Fallen Leaf Lake Community Services District:

Fallen Leaf Lake Community Services District
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Attention: CSD Roard President
P.O. Box 9415
South Lake Tahoe, CA 96158

In the case of Donald Ashton:

Donald Ashton, MPA
770 Mays Blvd., #5030
Incline Village, NV 89451

12.  Entire Agreement. This mutually signed Agreement, attached Exhibits and any
properly executed and signed Amendments, or Directives as approved by the CSD from time to
time and incorporated herein, constitutes the entire agreement between the parties with respect to
the Agreement contemplated hereby and cancels and supersedes all prior undertakings and
agreements between the parties with respect thereto and no agreements or representations, oral or
otherwise, express or implied, with respect to the subject matter hereof have been made by either

rty which are not expressly set forth in this Agreement.

13.  Construction. Each Party has cooperated in the drafting and preparation of this
Agreement. Hence, in any construction to be made of this agreement, the same shall not be
construed against any Party of the basis that the Party was the drafter. The captions of this
Agreement are not part of the provisions of this Agreement and shall have no force or effect.

14. Independent Representation. Ashton and the Governing Board each recognize
that in entering into this Agreement, the Parties have relied upon, or had the opportunity to
consult with and rely upon, the advice of their own attorneys or other representatives, and that

the terms of this Agreement have been completely read and explained to them by their attorneys
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or representatives, and that those terms are fully understood and voluntarily accepted.

18, Provisions Required by Government Code.

To the extent applicable, this Agreement is subject to the provisions of Government Code
Sections 53243-53243.4 which requires reimbursement under the circumstances stated therein, as
listed below.

53243. On or after January 1, 2012, any contract executed or renewed between a local
agency and an officer or employee of a local agency that provides paid leave salary offered by
the local agency to the officer or employee pending an investigation shall require that any salary
provided for that purpose be fully reimbursed if the officer or employee is convicted of a crime
involving an abuse of his or her office or position.

53243.1. On or after January 1, 2012, any contract executed or renewed between a local
agency and an officer or employee of a local agency that provides funds for the legal criminal
defense of an officer or employee shall require that any funds provided for that purpose be fully
reimbursed to the local agency if the officer or employee is convicted of a crime involving an
abuse of his or her office or position.

53243.2. On or after January 1, 2012, any contract of employment between an employee
and a local agency employer shall include a provision which provides that, regardless of the term
of the contract, if the contract is terminated, any cash settlement related to the termination that an
employee may receive from the local agency shall be fully reimbursed to the local agency if the
employee is convicted of a crime involving an abuse of his or her office or position.

53243.3. On or after January 1, 2012, if a local agency provides, in the absence of a
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contractual obligation, for any of the payments described in this article, then the employee or
officer receiving any payments provided for those purposes shall fully reimburse the local
agency that provided those payments in the event that the employee or officer is convicted of a

crime involving the abuse of his or her office or position.
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53243 4. For purposes of this article, "abuse of office o
following:

(a) An abuse of public authority, including but not limited to, waste, fraud, and
violation of the law under color of authority.

(b) A crime against public justice, including, but not limited to, a crime described
in Title 5 (commencing with Section 67), Title 6 (commencing with Section 85), or Title 7
(commencing with Section 92) of Part 1 of the Penal Code.

The intent of this Section is to satisfy the requirements in Government Code Sections
53243, 53243.1, 53243 2, 53243 .3 and 53243 4, and this Agrccment shall be interpreted
consistent with these statutes.

The Parties recognize that, once final, this Agreement is a public record and must be
made available to the public upon request.

16.  Miscellaneous. Each of the Parties represents that it is duly authorized to cxecute
this Agreement. This Agreement may be executed in any number of counterparts, each of which
shall be deemed to be an original, and all of which together shall be deemed to the same
Agreement,

Agreed to:
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FALLEN LEAF LAKE COMMUNITY SERVICES DISTRICT

By: &W JM Date: 3 (‘ I >l

Karen Sipprell, President

GENERAL MANAGER

By: S_C Q_/& Date: 3/ 1 JZeze

Donald Ashton




